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Introduction

Features:
• Work with a dedicated project manager who 

will guide you through developing your custom 
statement, review your data, and provide expertise 
throughout the process.

• Start from one of our included templates, or mix-
and-match elements to create a one-of-a-kind look 
that communicates your brand message.

• Create a visual representation of the pay and 
benefits that your company offers, with targeted 
messages based on specific data points or 
employee segments.

• Educate and inform during recruitment and open 
enrollment, as well as increase participation.

Many employees are unaware 
of the full scope of their 
compensation package, which can 
result in high turnover, increased 
competition, lack of culture and 
community, and lack of morale.

We want to help your employees 
understand the full value of 
the pay and benefits that your 
company offers. A customized 
employee compensation 
statement provides detailed 
personalization for every 
individual that helps them 
visualize and quantify the benefits 
the company provides in a clear, 
eye-catching presentation.

With full customization to fit your 
company brand and message, we 
can easily create a statement that 
delivers effective communication 
to your employees.



How to use these Samples

Every statement that we produce allows you to customize it to fit your company branding, 
colors, and the message you want to deliver to employees. These examples are intended 
to provide you with a starting point from which to build your custom statements. While the 
process of getting from initial template to final product may vary based on what you're trying 
to achieve with your benefit statements, we can guide you through the process.

1. Understand the Samples
Review each sample on the following 
pages to understand their structure 
and components. Identify key elements 
that you may want to include, modify, 
or customize for your statements. Keep 
in mind that every piece can be broken 
down into individual elements like charts, 
tables, images, and text. 

2. Identify Requirements
Based on your company values and 
goals for this compensation statement, 
clearly define your specific requirements. 
What do you want to communicate to 
employees? How can we help provide 
them a clear understanding of their pay 
and benefits package? This might include 
specific design elements or content 
such as retirement sections, benefit 
descriptions, or callouts for new or 
underutilized benefits.

We can customize your statements to 
help accomplish those goals. 

Retirement Planning

Total Compensation Statement

Compensation

Benefits

Scan the QR code for more 
information about your 
retirement plan.

Earnings (minus PTO)  $38,108  

Paid Time Off (PTO)  $3,192  

Benefits  $17,330  

65% 5%

30%

62 %

4 %

3 %

4 %

27 %

$600

$1,200

Dear David,

At Total Health Network, we realize that employees such as you, who efficiently utilize their time and talents 
to provide the best care possible, are our most valuable resource. That is why we provide competitive 
salaries and a comprehensive benefit program.

This employee benefit statement will briefly outline the benefits that are provided by Total Health as well as 
the cost of those benefits. Please read this information carefully. If there is a specific benefit that you would 
like to discuss in detail, please do not hesitate to call the Human Resource Department.

We encourage you to share this information with your family so that each family member will be aware of 
the benefits that are provided for them. It is our hope that your benefit package will provide added security 
for you and your family members.

We appreciate your contribution to the success of the company.

Sincerely,

P. Alligatora

President
 

You are currently contributing 3%.

In order to maximize Total Health's match, 
your minimum contribution should be 6%.

Retirement contributions are matched by Total Health 
at a rate of $.50 per $1.00 deferred, up to 6%, based 
on eligible compensation for the calendar year, as 
defined in the Summary Plan Description.

MAXIMIZING YOUR 401(k) MATCH

Actual Match Max Potential Match

Last year you missed out on $600 because you 
were not contributing at the maximum match 

level for the entire year.

Earnings & Benefits $58,630

MY EARNINGS $41,300
Base Pay $40,000

Overtime Pay $200

Bonus $1,100

PAID TIME OFF $3,192
Holidays $1,216

Vacation Time $1,520

Sick Leave $456

MY BENEFITS
YOUR 

CONTRIBUTION
COMPANY'S

 CONTRIBUTION

Medical $4,500 $10,000

Dental $250 $820

Vision $125 -

Life and AD&D - $325

Long-Term Disability - $150

Short-Term Disability - $200

401(k) Contribution $1,200 $600

Employee Assistance Program - $48

Phone Allowance - $625

Social Security & Medicare $3,500 $3,500

Federal Unemployment - $42

State Unemployment - $420

Workers' Compensation - $600

TOTAL BENEFITS $9,575 $17,330

TOTAL COMPENSATION $58,630

YOUR BENEFITS MAKE UP 30% 
OF YOUR TOTAL COMPENSATION.

  Health $10,820

  Life & Disability $675

  Retirement $600

  Misc $673

  Government $4,562

Note: In preparing this personalized benefit statement, we have made every effort to assure that the information depicted is accurate. In case of any conflict 

or omission the legal plan documents will prevail.

Benefits & Earnings

Your
Total Compensation 

Package

Paid Time Off (PTO)  $3,648  

Medical  $9,034  

Life & Disability  $357  

Retirement  $5,500  

Gov't Programs  $3,515  

17%

41%

2%

25%

16%

* values less than 1% will not show up in graph

YOUR BENEFITS

Medical Insurance $8,712
Dental Insurance $322

Life Insurance and AD&D $312
Long Term Disability $45

401(k) $3,200
Profit Sharing $2,300

Social Security/Medicare $3,060
Federal Unemployment $42
State Unemployment $191
Workers Compensation $222

TOTAL BENEFITS

$18,406

Base Pay $40,000
Overtime $3,700
Bonus $2,500

Included in Base Pay
Holidays $1,368
Vacation $1,520
Sick Days $760

BENEFIT BREAKDOWN

$64,606

© 2020 BusinessPlans, Inc. - myBenefitStatements | All Rights Reserved www.myBenefitStatements.com

Connor M. Sample
125 Sample Bridge Road
Unit B
Anywhere, OH 11111-1111

3. Adjust Design
Whether you start from one of these 
samples as-is, mix and match, or 
build your statement completely from 
scratch - every sample is designed to be 
flexible. Our project managers can help 
you transform it based on your brand 
guidelines, vision, and company goals.

“

1234 Company Drive • Miamisburg OH 45434

Take hold of your future today! 
We provide all full-time employees  
access to a free financial planner 
to help you reach your goals. Sit 
down with a planner today to 
discuss your current situation, 
your plans for the future, and how 
best to invest your hard-earned 
dollars.

Make an appointment today at 
portal.briar-rose.com/finance

We understand that your weekly 
paycheck means security for 
you and your family. That’s why 
Briar Rose Nursery provides a 
comprehensive Life & AD&D 
insurance plan, as well as Short-
term and Long-term Disability 
coverage. That means even if you 
are unable to work, you can still 
receive up to 60% of your weekly 
pay (up to $2,000) to help cover 
your expenses.

FINANCIAL 
SECURITY

personal & confidential

Briar Rose Nursery is proud 
to serve our local community. 
We offer a variety of volunteer 
and service programs including 
tree and flower donations, 
beautification projects, and our 
GIVE BACK initiative.

Employees are encouraged to take 
16 hours paid leave each year to 
provide community service or to 
participate in fundraisers for a 
non-profit organization of choice.

COMMUNITY
INVOLVEMENT

INSURANCE
& DISABILITY

Sally  Sample
123 Test Drive

Dayton, OH  45431

Pay (minus PTO)  $44,629  

Paid Time Off  $4,550  

Health & Wellness  $15,256  

Life & Disability  $747  

Retirement  $16,478  

Other Benefits  $9,451  

Gov't Programs  $10,066  

44%

4%

15%

1%

16%

9%

10%

As we move into a new era of working smarter and using innovative approaches with 
limited resources, we applaud you for your valuable contributions to our financial 
well-being and overall lifestyle at Briar Rose Nursery. 

Many organizations have chosen to use benefit strategies that transfer a significant 
amount of the benefit cost to the employee. However we at Briar Rose Nursery 
embrace the challenge of creating a unique benefit strategy that not only allows you 
to take “ownership” of your benefit plan but encompasses Briar Rose Nursery's rich 
traditions as an organization.

In this benefit statement we are attempting to explain and quantify the impact of our 
benefits and show you the total value of the benefits you are receiving for your 
efforts. Briar Rose Nursery is committed to providing a comprehensive benefit 
package that takes into account the changing needs of our employee base while 
containing cost through the inclusion of our wellness & healthy life style incentive 
programs.

We encourage you to educate your family on the benefits that are provided for 
them.  It is our hope that you will find this benefit statement insightful and 
informative. If you have any questions or see inaccuracies, please contact the HR 
Department at 999.999.9999.

Sincerely,

- Aurora Merrywether

COMPENSATION & BENEFITS BREAKDOWN    

Reasonable measures have been taken to ensure that this statement is an accurate representation of your pay and benefits. It is not a 

guarantee of future benefits and compensation. In case of any conflict or omission, the legal plan documents will prevail.

“

1234 Company Drive • Miamisburg OH 45434

Our Company is proud to serve 
our local community. We offer a 
variety of volunteer and service 
programs including fundraising 
events, beautification projects, 
and our GIVE BACK initiative.

Employees are encouraged to take 
16 hours paid leave each year to 
provide community service or to 
participate in fundraisers for a 
non-profit organization of choice.

Take hold of your future today! 
We provide all full-time employees 
access to a free financial planner 
to help you reach your goals. Sit 
down with a planner today to 
discuss your current situation, 
your plans for the future, and how 
best to invest your hard-earned 
dollars.

Make an appointment today at:
portal.employee-assist.com/
finance

We understand that your weekly 
paycheck means security for 
you and your family. That’s 
why the company provides a 
comprehensive Life & AD&D 
insurance plan, as well as Short-
term and Long-term Disability 
coverage. That means even if you 
are unable to work, you can still 
receive up to 60% of your weekly 
pay (up to $2,000) to help cover 
your expenses.

FINANCIAL 
SECURITY

personal & confidential

COMMUNITY
INVOLVEMENT

INSURANCE
& DISABILITY

OUTFITTERS

ARE YOU MAXIMIZING YOUR

RETIREMENT?             

Sally  Sample
123 Test Drive

Dayton, OH  45431

Within every successful organization you will find hardworking and dedicated employees. At Club Adventure Outfitters, we 
realize that employees such as you -  who efficiently utilize their time and talents to provide quality products and services 
-  are our most valuable resource. That is why we provide competitive salaries and a comprehensive benefit program.

This employee benefit statement will briefly outline the benefits that are provided by Club Adventure Outfitters as well as 
the cost of those benefits.  Please read this information carefully.  If there is a specific benefit that you would like to discuss 
in detail, please do not hesitate to call the Human Resource Department.

- Aurora Merrywether

$1,967

If You Contribute 4% 
of your annual pay

$1,967

Club Adventure  
will match

$3,934

For a TOTAL 
CONTRIBUTION of

It's never too early (or too late) to begin thinking about your retirement planning. The above chart shows how you can utilize the Club 

Adventure Outfitters company match to maximize on your yearly retirement savings. *Federal limits may apply.

Reasonable measures have been taken to ensure that this statement is an accurate representation of your pay and benefits. It is not a 

guarantee of future benefits and compensation. In case of any conflict or omission, the legal plan documents will prevail.



How to use these Samples

START FROM A SAMPLE
Use one of our samples as a base, and 
customize with your photos, colors, fonts, 
and message.

MIX AND MATCH
Select the components you like from 
various samples and we can combine 
them to create a cohesive look and feel. 
For example, add a retirement section 
on a sample that doesn't already include 
one. Swap a bar chart for a pie chart. The 
options are endless!

OR WE CAN START FROM SCRATCH!
We love helping clients bring their vision 
to life - let's discuss what you want 
to include and your project manager 
can help you create a completely new, 
custom statement. 

Avalar
federal credit union

1234 Company Drive • Miamisburg OH 45434

personal & confidential

COMPREHENSIVE BENEFITS
From healthcare to insurance to 
disability, Avalar FCU has you 
and your family covered. Find out 
more at www.AFCU.com/benefits

informative comparison
This total compensation 
statement is designed to provide 
you with all the info you need to 
make the best decisions for your 
wellness & financial security.

FINANCIAL STABILITY
AFCU provides a variety of 
investment options including 
stocks, 401(k)s, and profit 
sharing to ensure your stability in 
retirement & beyond.

42.1%
On average, the company pays for 42.1% 
of employee benefits. Compare this to 
the national average of 31.4%1

Avalar FCU is proud to cover 100% of 
employee’s medical, dental, and vision 
costs as well as 50% of the cost for 
spouse or family plans.

1Source: Bureau of Labor Statistics - Employer Costs 
for Employee Compensation

Your Total
Compensation
Avalar Federal Credit Union is proud to present your 
pay and benefits from the past year.

John Sample

John Sample
123 Test Drive
Dayton, OH  45431

Dear John,

As we move into a new era of working smarter and using innovative 
approaches with limited resources, we applaud you for your valuable 
contributions to our financial well-being and overall lifestyle at Avalar 
Federal Credit Union. 

Many organizations have chosen to use benefit strategies that transfer a 
significant amount of the benefit cost to the employee. However we at 
Avalar Federal Credit Union embrace the challenge of creating a 
unique benefit strategy that not only allows you to take "ownership" of 
your benefit plan but encompasses AFCU's rich traditions as an 
organization.   

In this benefit statement we are attempting to explain and quantify the 
impact of our benefits and show you the total value of the benefits you 
are receiving for your efforts. Avalar Federal Credit Union is 
committed to providing a comprehensive benefit package that takes 
into account the changing needs of our employee base while containing 
cost through the inclusion of our wellness & healthy life style incentive 
programs.

We encourage you to educate your family on the benefits that are 
provided for them.  It is our hope that you will find this benefit 
statement insightful and informative. If you have any questions or see 
inaccuracies, please contact the HR Department at 999.999.9999.

Sincerely, 

Elora Faun
Elora T. Faun 
President & CEO

To request a quote, samples, 
or additional information:

(425) 452-3498
sales@naviabenefi ts.com

TOTAL COMPENSATION - $106,621
Avalar is pleased to provide you with the following pay and benefits. All dollars shown are based 
on earnings and benefit elections in the last calendar year. Figures have been rounded and may 
not be exact. 

PAY $ 77,453
Base Pay $71,110
Bonus $2,771
Overtime $3,372
Incentives $200

This is your annual pay, including any bonuses, overtime, or incentives you may have received 
as well as the value of any paid time off (listed below).

PAID TIME OFF (included in base pay)   $8,235
Includes your paid holidays and all available vacation and sick days.

HEALTH & WELLNESS $ 12,747
Medical $11,771
Dental $858
Vision $118

Avalar offers a competitive health care program for you and your family, which includes medical, 
dental, and vision insurance along with the option of an HSA plan.

Your Contributions $2,527
Medical $2,252
Dental $240
Vision $35

LIFE & DISABILITY $ 917
Life & AD&D $395
Long-term Disability $283
Short-term Disability $239

A $100,000 Life and AD&D insurance policy is provided at no expense to you. You are covered 
up to 2/3 of your salary in the event you become disabled.

Your Contributions $399
Voluntary Life - Self $134
Voluntary Life - Spouse $132
Voluntary Life - Child(ren) $133

RETIREMENT $ 4,218
401(k) Match $2,141
Profit Sharing $2,077

To help provide for your financial future, Avalar will match 100% of your  contributions, up to a 
maximum of 6% of earning or a maximum of $12,000 annually. After 5 years of service, you also 
are eligible for the credit union's profit sharing plan. 

Your 401(k) Contribution $7,164

OTHER BENEFITS $ 5,099
Auto Allowance $1,973
Cell Allowance $426
EAP $173
Parking $90
Tuition Assistance $2,013
Uniforms $424

In addition to the above benefits, Avalar also sponsors a variety of other programs including:

Auto Allowance - When you use your personal vehicle to make deliveries, Avalar will 
reimburse your mileage.

Cell Phone Allowance - Avalar provides you with a company-paid cell phone and pays for the 
annual plan. 

Employee Assistance Program - All employees enjoy the benefits of our assistance program, 
which provides reimbursement for fitness expenses, free personal and financial counseling, 
and child and elder care programs.

President's Award - Employees who exemplify our core values of service, dedication, and 
excellence are eligible to receive the president's award at year end.

Tuition Assistance - Avalar understands the value of a quality education. For qualifying 
employees, up to $5000 of annual tuition will be reimbursed to assist with educational 
expenses.

Uniforms - Avalar provides uniforms annually at no cost to you.

GOVERNMENT PROGRAMS $ 6,187
Social Security & 
Medicare (FICA)

$5,485

Federal Unemployment $42
State Unemployment $289
Workers' Compensation $371

Avalar pays taxes on your behalf towards government mandated benefit programs: Social 
Security, Medicare, Federal & State Unemployment insurance, & Workers' Compensation.

Your FICA Contribution $5,474

©2023 Navia Benefit Solutions | myBenefitStatements

Avalar
federal credit union

1234 Company Drive • Miamisburg OH 45434

personal & confidential

COMPREHENSIVE BENEFITS
From healthcare to insurance to 
disability, Avalar FCU has you 
and your family covered. Find out 
more at www.AFCU.com/benefits

informative comparison
This total compensation 
statement is designed to provide 
you with all the info you need to 
make the best decisions for your 
wellness & financial security.

FINANCIAL STABILITY
AFCU provides a variety of 
investment options including 
stocks, 401(k)s, and profit 
sharing to ensure your stability in 
retirement & beyond.

42.1%
On average, the company pays for 42.1% 
of employee benefits. Compare this to 
the national average of 31.4%1

Avalar FCU is proud to cover 100% of 
employee’s medical, dental, and vision 
costs as well as 50% of the cost for 
spouse or family plans.

1Source: Bureau of Labor Statistics - Employer Costs 
for Employee Compensation

Your Total
Compensation
Avalar Federal Credit Union is proud to present your 
pay and benefits from the past year.

John Sample

John Sample
123 Test Drive
Dayton, OH  45431

Dear John,

As we move into a new era of working smarter and using innovative 
approaches with limited resources, we applaud you for your valuable 
contributions to our financial well-being and overall lifestyle at Avalar 
Federal Credit Union. 

Many organizations have chosen to use benefit strategies that transfer a 
significant amount of the benefit cost to the employee. However we at 
Avalar Federal Credit Union embrace the challenge of creating a 
unique benefit strategy that not only allows you to take "ownership" of 
your benefit plan but encompasses AFCU's rich traditions as an 
organization.   

In this benefit statement we are attempting to explain and quantify the 
impact of our benefits and show you the total value of the benefits you 
are receiving for your efforts. Avalar Federal Credit Union is 
committed to providing a comprehensive benefit package that takes 
into account the changing needs of our employee base while containing 
cost through the inclusion of our wellness & healthy life style incentive 
programs.

We encourage you to educate your family on the benefits that are 
provided for them.  It is our hope that you will find this benefit 
statement insightful and informative. If you have any questions or see 
inaccuracies, please contact the HR Department at 999.999.9999.

Sincerely, 

Elora Faun
Elora T. Faun 
President & CEO

YOUR EARNINGS $86,169
Salary $71,110
Overtime $3,372
Bonus $2,771
Incentives $200

YOUR PTO* $8,235 *included in earnings

Holidays (8 days) $1,792
Vacation (35 days) $3,168
Sick Leave (5 days) $982
Personal (5 days) $2,293

YOUR BENEFITS My 
Contribution

Avalar FCU's 
Contribution

$21,742 $31,143
 Medical $2,252 $11,771
 Dental $240 $858
 Vision $35 $118
 FSA Admin Fee $56

FSA Medical $1,569
FSA Dependant $3,000
FSA Transit $80

 HRA $1,235
 HSA $1,354 $466
 Life Insurance $125 $395
 AD&D Insurance $50 $84
 Short-term Disability $239
 Long-term Disability $283
 Long-term Care $134

Voluntary Life $134
Voluntary Life - Spouse $132
Voluntary Life - Child $133

 401(k) $6,164 $2,141
 Profit Sharing $2,077

ESOP $1,000
 Auto Allowance $1,973
 Cell Allowance $426
 EAP $173
 Parking $90
 Tuition Assistance $2,013
 Uniforms $424
 FICA (SS & Medicare) $5,474 $5,485
 Fed. Unemployment $42
 State Unemployment $289
 Workers' Comp $371

YOUR TOTAL
COMPENSATION $117,312

Benefits Comparison
The following shows a comparison of your contributions vs. 
AFCU's contributions to your various benefits. 

 Your contribution percentage is shown in blue. 

37%

63%

34%

66%

63%

37%

47%

53%

Health & Wellness
Avalar FCU provides medical, 
dental, and vision options to 
address all of your family's health 
and wellness needs.  1

Life Insurance
In addition to Life & AD&D 
coverage, AFCU also provides 
Short- and Long-term disability 
and Long-term care coverage.  1

Retirement
Avalar FCU matches up to 4% of 
your contributions to your 401(k), 
in addition to a discretionary profit-
sharing bonus at year end. 1

Gov't Programs
AFCU contributes to Social 
Security, Medicare, 
Unemployment, and Workers' 
Compensation on your behalf.  

$77,934

$8,235

$31,143

$117,312

Compensation Comparison

  Earnings        PTO        Benefits         Total
(minus PTO)

This statement is based on your pay, benefit elections, and employment status 
as of January 1, unless otherwise noted. Figures have been rounded and may 
not be exact. Reasonable measures have been taken to ensure an accurate 
representation of your pay and benefits. It is not a guarantee of future benefits 
and compensation. In case of any conflict or omission, please contact the HR 
department with any questions.  

©2020 BusinessPlans, Inc. www.myBenefitStatements.com

1234 Company Drive • Miamisburg OH 45434

personal & confidential

AUTOMOTIVE
E XPER T S

“Within every successful organization you will find hardworking and dedicated employees. At Automotive Experts, we re-
alize that employees such as you, who efficiently utilize their time and talents to produce quality products, are our most 
valuable resource. That is why we provide competitive salaries and a comprehensive benefit program.

This employee benefit statement will briefly outline the benefits that are provided by Automotive Experts as well as the 
cost of those benefits.  Please read this information carefully.  If there is a specific benefit that you would like to discuss 
in detail, please do not hesitate to call the Human Resource Department.

- Aurora Merrywether

Take hold of your future today! We provide all full-time employees with access to a free financial planner to help you 
reach your goals. Sit down with a planner today to discuss your current situation, your plans for the future, and how 
best to invest your hard-earned dollars. Make an appointment today at portal.auto-experts.com/finance

FINANCIAL SECURITY

Our company is proud to serve our local community. We offer a variety of volunteer and service programs as part 
of our GIVE BACK initiative. Employees are also encouraged to take 16 hours paid leave each year to provide 
community service or to participate in fundraisers for a non-profit organization of choice.

COMMUNITY INVOLVEMENT

MOBILE BENEFITS
Our easy-to-use app lets you check your benefit elections and access plan information such as in-network doctors, 
dentists, & optometrists. You can also easily access our EAP vendors and see just how much you can save on some 
of your most essential, everyday purchases!

INSURANCE & DISABILITY COVERAGE
We understand that your weekly paycheck means security for you and your family. That’s why our company 
provides a comprehensive Life & AD&D insurance plan, as well as Short-term and Long-term Disability coverage. 
That means even if you are unable to work, you can still receive up to 60% of your weekly pay (up to $2,000) to help 
cover your expenses.

Reasonable measures have been taken to ensure that this statement is an accurate representation of your pay and benefits. It is not a 
guarantee of future benefits and compensation. In case of any conflict or omission, the legal plan documents will prevail.

Sally  Sample
123 Test Drive

Dayton, OH  45431

Within every successful organization you will find hardworking and dedicated employees. At Automotive Experts, we realize 
that employees such as you, who efficiently utilize their time and talents to provide quality services, are our most valuable 
resource. That is why we provide competitive salaries and a comprehensive benefit program.

This employee benefit statement will briefly outline the benefits that are provided by Automotive Experts as well as the cost 
of those benefits.  Please read this information carefully.  If there is a specific benefit that you would like to discuss in detail, 
please do not hesitate to call the Human Resource Department.

- Aurora Merrywether

COMMUNITY INVOLVEMENT
Our company is proud to serve our local community. We offer a variety of volunteer and service programs as part 
of our GIVE BACK initiative. Employees are also encouraged to take 16 hours paid leave each year to provide 
community service or to participate in fundraisers for a non-profit organization of choice.

FINANCIAL SECURITY
Take hold of your future today! We provide all full-time employees access to a free financial planner to help you 
reach your goals. Sit down with a planner today to discuss your current situation, your plans for the future, and 
how best to invest your hard-earned dollars. Make an appointment today at portal.auto-experts.com/finance

MOBILE BENEFITS
Our easy-to-use app lets you check your benefit elections and access plan information such as in-network 
doctors, dentists, & optometrists. You can also easily access our EAP vendors and see just how much you can 
save on some of your most essential, everyday purchases!

INSURANCE & DISABILITY COVERAGE
We understand that your weekly paycheck means security for you and your family. That's why our company 
provides a comprehensive Life & AD&D insurance plan, as well as Short-term and Long-term Disability 
coverage. That means even if you are unable to work, you can still receive up to 60% of your weekly pay (up to 
$2,000) to help cover your expenses.

Reasonable measures have been taken to ensure that this statement is an accurate representation of your pay and benefits. It is not a 

guarantee of future benefits and compensation. In case of any conflict or omission, the legal plan documents will prevail.

To request a quote, samples, 
or additional information:

(888) 308-9589
MBSHelp@naviabenefi ts.com

This total compensation statement shows a look back to the prior year’s earnings & benefit costs.

TOTAL  COMPENSATION  - $84,189
Automotive Experts is pleased to provide you with the following pay and 
benefits. All dollars shown are based on earnings and benefit elections in the 
last calendar year. Figures have been rounded and may not be exact. 

PAY $ 49,179
Base Pay $45,600

Bonus $1,234

Commission $2,345

This is your annual pay, including any bonuses, overtime, or commission 
you may have received as well as the value of any paid time off (listed 
below).

PAID TIME OFF (included in pay)   $4,550
Includes your paid holidays and all available vacation and sick days.

HEALTH & WELLNESS $ 10,655
Medical $5,679

Dental & Vision $324

HRA $4,652

Automotive Experts offers a competitive health care program for you and 
your family, which includes medical, dental, and vision insurance along with 
the option of an FSA or HRA plan.

LIFE & DISABILITY $ 747
Life & AD&D $145

Long-term Disability $146

Short-term Disability $456

A $100,000 Life and AD&D insurance policy is provided at no expense to 
you. You are covered up to 2/3 of your salary in the event you become 
disabled.

RETIREMENT $ 4,091
401(k) Match $2,736

Discretionary Cont. $1,355
To help provide for your financial future, Automotive Experts will match 
100% of your first 6% of employee contributions, up to $12,000 annually. The 
value of these benefits to you is the annual contribution made by 
Automotive Experts to your 401(k) plan.

OTHER BENEFITS $ 9,451
Mileage $1,354

EAP $45

Phone Allowance $1,200

President's Award $1,432

Tuition Assistance $4,568

Uniforms $852

In addition to the above benefits, Automotive Experts also sponsors a 
variety of other programs for your benefit including:

Mileage Reimbursement - When you use your personal vehicle to make 
deliveries, Automotive Experts will reimburse your mileage.

Employee Assistance Program - All employees enjoy the benefits of our 
assistance program, which provides reimbursement for fitness expenses, 
free personal and financial counseling, and child and elder care programs.

Cell Phone Allowance - Automotive Experts provides you with a company-
paid cell phone and pays for the annual plan.

President's Award - Employees who exemplify our core values of service, 
dedication, and excellence are eligible to receive the president's award at 
year end.

Tuition Assistance - Automotive Experts understands the value of a 
quality education. For qualifying employees, up to $5000 of annual tuition 
will be reimbursed to assist with educational expenses.

Uniforms - Automotive Experts provides uniforms annually at no cost to 
you.

GOVERNMENT PROGRAMS $ 10,066
Social Security $7,655

Medicare $1,791

Federal 
Unemployment

$42

State 
Unemployment

$227

Workers' 
Compensation

$351

Automotive Experts pays taxes on your behalf towards 
government mandated benefit programs: Social Security, 
Medicare, Federal & State Unemployment insurance, & 
Workers' Compensation.
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Production 
Central

BENEFITS: $16,185 BENEFITS: $16,185

EARNINGS: $45,000

BENEFITS: $45,000

1234 Sample Street  Sample City, CA 90201

John S. Sample
1234 Sample Street
APT 13
Town, CA  12345

Dear  John,

Within every successful organization you find hardworking dedicated 
employees. At Production Central, we realize that employees who efficiently 
utilize their time and talents to produce quality service are our most 
valuable resource. That is why we provide a comprehensive benefit 
program.

This employee benefit statement outlines the benefits that are provided by 
Production Central as well as the cost of those benefits. Please read this 
information carefully. If there is a specific benefit you would like to discuss 
in detail, please call the Human Resource Department.

We encourage you to share this information with your family so that each 
family member is aware of the benefits that are provided for them. It is our 
hope that your benefit package will provide added security for you and your 
family members.

We appreciate your contribution to the success of the organization.

Sincerely,

Jane Sample

President

TOTAL COMPENSATION
$61,185

In preparing this personalized statement, we have made every effort to assure that the information depicted is accurate. This type of summary 
can present only an overview of your compensation. In case of any conflict or omission, the legal plan documents will prevail. Unless noted, 
amounts are estimated values for January - December.
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To request a quote, samples, 
or additional information:

(888) 308-9589
MBSHelp@naviabenefi ts.com

Medical Center

BENEFITS: $ 16,778 BENEFITS: $16,778

EARNINGS: $50,000

BENEFITS: $50,000

1234 Sample Street  Sample City, CA 90201

John S. Sample
1234 Sample Street
APT 13
Town, CA  12345

Dear  John,

Within every successful organization you find hardworking dedicated 
employees. At Medical Center, we realize that employees who efficiently 
utilize their time and talents to produce quality service are our most 
valuable resource. That is why we provide a comprehensive benefit 
program.

This employee benefit statement will briefly outline the benefits that are 
provided by Medical Center as well as the cost of those benefits. Please read 
this information carefully. If there is a specific benefit that you would like to 
discuss in detail, please do not hesitate to call the Human Resource 
Department.

We encourage you to share this information with your family so that each 
family member will be aware of the benefits that are provided for them. It is 
our hope that your benefit package will provide added security for you and 
your family members.

We appreciate your contribution to the success of the organization.

Sincerely,

Jane Sample

President

TOTAL COMPENSATION
$66,778

In preparing this personalized statement, we have made every effort to assure that the information depicted is accurate. This type of summary 
can present only an overview of your compensation. In case of any conflict or omission, the legal plan documents will prevail. Unless noted, 
amounts are estimated values for January - December.
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navia
benefit solutions

To request a quote, samples, 
or additional information:

425.452.3498
sales@naviabenefi ts.com



Samples
LETTER

8.5” x 11” 



Estate Escape 2024-2025

Features:
• Total Compensation bar chart
• Benefit Breakdown pie chart
• Color-categorized benefits table
• Benefit descriptions
• Shows both company & employee 

contributions to benefits

Based on one of our most popular layouts, 
Estate Escape has ample space for a 
statement from leadership and offers 
great flexibility for incorporating impactful 
images and charts to illustrate your 
benefits. 

The benefits table on the reverse side is 
color-categorized for easy identification. 
The breakdown section succinctly presents 
the allocation of company-paid benefits in 
a variety of categories, accompanied with 
brief descriptions of the benefits package.

With lots of flexibility, this statement 
is easily converted to fit your company 
branding and compensation package in a 
way that clearly shows employees the value 
of their benefits.



Production Central 2024-2025

Features:
• Stacked Total Compensation bar chart
• Compensation Comparison pie chart
• Itemized benefits table
• Benefit descriptions
• Maximize Your Retirement chart
• Shows both company & employee 

contributions to benefits

This new and improved layout boasts 
striking graphics and lots of room for 
benefit descriptions and branded photos.

Highlight the significance of both benefits 
and pay through the impactful stacked 
bar chart on the front, complemented by 
an expansive section for a message to 
employees.

The reverse side prominently features 
charts to illustrate your total comp package 
- including a compensation comparison to 
visually represent pay, PTO, and benefits. 
Below, a spacious itemized benefits table 
allows you to comprehensively list every 
benefit an employee receives. Another 
noteworthy feature is the retirement chart, 
offering employees insight into the value 
of saving for their future and illustrating 
your company's contributions to their 
retirement.



Samples
LEGAL

8.5” x 14” 



Generic Manufacturing 2024-2025

Features:
• Compensation Comparison pie chart
• Benefit Comparison pie chart
• Call-out areas for highlighting benefits 

& additional information
• Shows both company and employee 

contributions to benefits

Our Generic Manufacturing sample 
provides extensive flexibility with expanded 
space to convey your message. Reinforce 
your company culture, branding, and show 
your appreciation with plenty of room for 
impactful images. 

On the reverse, a detailed benefits table 
and pie chart illustrate the distribution of 
each individual's compensation package. A 
"Did you know?" section serves as a vibrant 
space to showcase interesting company 
facts or inform staff of upcoming events.

Another important element highlights 
the percentage of the employee's total 
compensation attributed to their benefits. 
This is an important benchmark to illustrate 
just how much additional value your 
benefits package offers. 



Avalar Credit Union 2024-2025

Features:
• Flexible call-out areas to highlight 

important news and/or benefits
• Color-categorized benefits categories 

with in-depth descriptions
• Can show both employee and 

employer contributions to benefits

New this year, our streamlined Avalar 
Credit Union sample offers both flexibility in 
your layout and a powerful visual impact. 

The front allows you to showcase vibrant 
images alongside important benchmarking 
statistics and informative call-out sections. 
On the reverse, each pay and benefits 
category is thoughtfully color-coded 
with plenty of space for detailed benefit 
descriptions. This gives you the ability 
to show individual benefits in a list, or 
simply show totals for each of the various 
categories of benefits you offer.

This highly adaptable design allows for a 
wide variety of customization in order to 
fully encompass all of the details of your 
company benefits package. 



Samples
BOOKLET

11” x 17” 



Total Health Network 2024-2025

Features:
• Retirement Planning section with bar 

chart
• Compensation & Benefit Breakdown 

pie charts
• Itemized benefits table
• Space for benefit descriptions and 

flexible call-out areas for additional 
information

Clean and modern with striking headers, 
this statement stands out. The cover 
provides ample space for imagery that can 
be tailored to your brand guidelines. Inside, 
each section is prominently marked with 
bold graphics to facilitate easy navigation 
and comprehension of pay and benefits for 
employees.

The retirement planning section 
underscores potential opportunities 
that employees may be missing by 
not maximizing your company match. 
Meanwhile, the total compensation table 
delineates each benefit and pay item 
complemented by a pair of pie charts 
illustrating the distribution of those items.

Flipping to the back page, a "Did you 
Know?" section serves as a platform 
to highlight essential information for 
employees. Additionally, a dedicated space 
allows for concise descriptions of the 
various benefits accompanied by visual 
icons for quick recognition.



Workhorse Industrial 2024-2025

Features:
• Company Culture & Mission section
• Flexible call-out areas for additional 

information
• Compensation & Benefit Comparison 

pie charts
• PTO Call-out section
• Retirement Planning section

Workhorse Industrial allows you to 
condense a wealth of information into a 
single, user-friendly statement. This sample 
takes a distinctive approach by placing 
unique emphasis on Paid Time Off (PTO) 
to enhance the value of a robust vacation 
policy - or modify it to highlight your benefit 
plan's best asset!

Incorporate vibrant imagery and your 
brand colors to really pack a punch with 
design. The inclusion of company facts and 
culture provide a comprehensive overview 
about what makes your business unique. 
Remember - total compensation goes 
beyond pay and benefits! Additional perks 
can be showcased in a variety of ways. 

On the back, there is ample space 
dedicated to essential retirement planning 
information. It includes a comparative 
analysis of an employee's current saving 
against their maximum potential, offering 
valuable insights for financial planning. 



Our Process
Week 1 - Kickoff & Discovery
Your project manager will help you determine the goals of your project and guide you 
through the decisions needed to get started. During the kickoff call we'll get an idea of 
how to design your statements, what benefits you want to highlight, and how to best 
communicate your message to employees.

After your call, your project manager will provide a follow-up email with your data 
template, verbiage to update, and next steps in the process.

Weeks 2 & 3 - Layout & Design
Based on your company branding and the information gathered during your kickoff 
call, your project manager will develop a custom layout for your statement. Once your 
draft is ready, you can provide feedback and make adjustments as necessary.

Weeks 4 & 5 - Data Collection
While your design is being finalized, you will be collecting all of the necessary data that 
will be shown on your statements.

Week 6 - Data Submission
Submit your data via our secure FTP site and we'll begin reviewing and importing.

Weeks 7 & 8 - Audit & Testing
We'll pull a randomized test group of employees based on the data provided, to give 
an example of the various scenarios you'll see. This ensures that all data points are 
showing and any conditional text is operating correctly.

Weeks 9 & 10 - Data Revision
You'll receive and review your test group(s) of employees and have the opportunity to 
make any necessary revisions to the data to ensure accuracy.

Week 11 - Final Approval & Quality Assurance
Once you've given final approval of the data and test group, your statements go under 
an internal peer review to ensure there are no additional questions or concerns.

Week 12 - Fulfillment
Your statements will be professionally printed in-house and mailed out to your office 
or employees' home addresses. Your project manager will also provide you with all of 
your final documentation for your records.

90 Days after Completion - Sanitize & Archive
To ensure the security of your data, 90 days after the completion of your project we 
scrub all identifying data from your files and archive it for next year. 

*This timeline represents a typical project. Your project timeline may vary.



Design:
• What elements of the sample(s) do you like? What do you dislike?
• Is there a particular benefit or company feature that you would like to highlight (for example, 

retirement planning)?
• Do you prefer categorized benefits or an itemized table?
• What charts and graphs appeal most to you?

Data:
• What benefits do you offer that show a monetary value? 
• Which benefits may not have a monetary value, but are still important for your employees?
• Will you be showing employee contributions, or only company contributions?
• Will you show a look back at the past year’s historical data or annualize the data based on 

current earnings rates and benefit costs to show a year's worth of total compensation?

Delivery:
• When would you like to distribute the statement to your employees? 
• Would you like the statements mailed directly to employees, or shipped to your office for 

distribution?

Additional Info



navia
benefit solutions

To request a quote, samples, or additional information:
425.452.3498

sales@naviabenefits.com


