Welcome!

The webinar will begin shortly.

All participants will be muted during the presentation. You can submit questions
at any time by typing them into the questions area of the GoToWebinar
panel. We will address as many questions as time allows during the session. This
session will be recorded and made available for review later this week.
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Agenda

Dependent Care FSA maximum contribution increase to $10,500
2020 HSA contributions extension

Addressing PPEs as eligible expenses

Outbreak period guidance and extensions for FSA and HRA
Open Q&A Session



DCFSA Increase

ke

Maximum Contribution Increase Applies to the taxable year
from $5,000 to $10,500 beginning after December 31,
2020 and before January 1, 2022



Practical Considerations

Impacts on NDT Managing off Change in
calendar year plans status/elections



DCFSA Increase Adoption

If you wish to adopt the maximum contribution increase, please fill
out our form found below:

»n avia
O —— Finally, for those plans that straddle tax years, employers
salary reductiogg by December 31, 2021, to ensure emplo
subsequent tax vy Depending on timing this change co
status flexibility unde ice 2021-15 or existing chs
curtailment of coverage.

After filling out our plan change form, you will be able to
employers can find change in status amendments for plan
ARPA Dependent Care FSA Maximum like to adopt change in status flexibility for group health p
Contribution Increase dependent care FSAs. These amendments are provided in

COVID-19 Resource Hub

https://www.naviabenefits.com/employers/resources/covid19-benefit-resources/
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HSA Contribution Extension

Extended individual tax filing deadline to May 17th
2020 HSA contributions extended to May 17th

Form 5498 available by June 30th

Texas, Oklahoma, Louisiana disaster relief - June 15th

O




PPE

Allows personal protective equipment (PPE) as eligible expenses i.e.:
e face masks

e hand sanitizer

50 WAYS TO SPEND

® sanitizing wipes WOURIEFIOVER

FILL THE MEDICINE 'STOCK UP ON OTC MEDS MEDICAL
‘CABINET Pain relievers. DEVICES
Bandaids Cold & flu medications Light therapy lamp
Antibiotic ointment Antacids & heartburn relief Air purifier
Gauze & medical tape Allergy medications Blood pressure monitor
Thermometer Cough syrups & cough Pulse oxygen monitor
Heating pad drops Stethoscope
Ice packs Home COVID-19 test Vaporizers & inhalers
q First aid kit
march 31, 2021 i
- TRAVEL/SUMMER ALTERNATIVE
ESSENTIALS MEDICINE IDENTIFY HEALTH RISKS
IRS says COVID PPE like face masks are good(@)) L
Bug spray Chiropractic care WITH GENETIC TESTING
:!‘/;/gbbme‘vilvef . rus&.uggeF(h:rupy rack and mi
S = F Serrebel eetn pe 10% off
FSA, HSA, and HRA eligible e o
- . FEMININE CARE EYE CARE TREAT YOUR FEET
Face masks FSA, HSA, and HRA eligible retroactively back to January 1, 2020 A et B e T
Contact lens solution Wart removal
new RS Motice just made COVID-related personal protective equipment (PPE) G Hredimpaces foadvi
Ovulation kit Eyodrops Arch braces
like hand sanitizer and face masks FSA (flexible spending accounts) and HSA R LRl
(health savings accounts) eligible,... ——
Prenatal vitamins.
QU FsAstore mrntuons Broastpup & accesorcs
Spend your FSA/HSA Baby monitoring system

Nursing pads

dollas an lgile Nasal aspirator
items online! Potty training underwear

www.naviabenefits.com

Read More




Raffle prize!

7 -

Snavia

E eineugy

Tritan BlueTUNE Beagle Two-Way RocketBook

Miir Water Bottle Arrybn True
Speaker Water Bottle BlueTooth Tracker

Wireless Earbuds




FSA/HRA Extensions

The FSA/HRA claims run-out period is extended 1 year from the plan's original deadline

Extension period

A

*December 31, 2019 90 March 31, 2020 March 31, 2021
FSA/HRA Plan Year + Original Claims Run- +1 New Claims Run-
Ends DAYS Out Date Out Date
RUN-OUT YEAR

o0—>——+——0



Scenario: National Emergency Ends

July 19, 2021

The FSA/HRA claims run-out period is extended 60 days plus plan run out after the
national emergency ends.

Extension period

*December 31,2020  Normal March 31, 2021 July 19, 2021 ’ December 16, 2021
FSA/HRA Plan Year Eu;lg;?,,lé;d Original Claims Run- MNational emergency +1 50 New Claims Run-
Ends Out Date ends days Out Date

o——O0>——O0——0

*60 day extension plus
normal 90 day run-out
period.



COVID Resource Hub

products + services learn aboutus partners

COVID-19 Resource Hub

Navia Benefits Academy

Blog

Tutorial Videos

Benefit FAQs

New Home Page Navigation! COVID-19 Resource Hub

https://www.naviabenefits.com/employers/resources/covid19-benefit-resources/
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Reminders

OTC/Feminine Care DCFSA balances carryover Make FSA elections anytime

Eligible Expenses

FSA carryover unlimited

Commuter Benefits flexibility



Q&A

You can submit questions at any time by
typing them into the questions area of the
GoToWebinar panel.

We will address as many guestions as time
allows during the session.

This session will be recorded and made available for review
later this week.




